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Rhode speaks of discrimination based on appearance. In his argument, he engages though provoking concepts where presence has been used to shun away from probable staff, yet there is a lack of such details in the staffing requirements. He even argues that the root of such prejudice is deep such that it sometimes generates the notion that link appearance to health issues. The bias employed is critical since it puts off and sets aside prospective staffing opportunities. However, Rhode does not provide a credible information source that analyzes the detrimental effect of adopting such notions in work dynamic (Rhode , 2010). Rhode's argument focuses on the bias taken concerning health, but yet, those using the prejudice concept do not offer adequate demonstration to make their evidence credible. In the presentation, Rhode also clarifies the necessity of removing all sense of such forms of discrimination for their contributory impact on ensuring and enforcing group subordination. In this argument, Rhode demonstrates that discriminating based on appearance has significant effects on other group dynamics with legal consequences, and impacts further alienation of both groups. 
Kay and Shipman evaluate the role of women and their chance of advancement based on self-analysis of the women, in their arguments, they depict that their lack of confidence hinders women advancement opportunities as opposed to their male counterparts. Even promotional opportunities garnered by the same group feel unworthy (Kay & Shipman, 2014). In their approach, Kay and Shipman conduct and controlled experiment and confirm their hypotheses that the most substantial factor that proves to be a blockage for the excellence of women professionally is their preconceived notion that they are either not qualified or their ineptitude to contend to achieve such. Kay and Shipman base these findings and hypotheses on the impact of confidence and deduce that the lack of it is the most significant aspects that lead to poor self-evaluation for the women. The two also demonstrates that it is not substantial the concept others have of you since it does not significantly shape the self-perception embodied by the character.
Wong, on the other end, provides significant insight on the impact of age in the technical field. She provides credible analysis on how fresh graduates shape the tech fields and how the system prefers the same group. In Wong's assessment, she demonstrates how influential the concept of age is in this field and how often it has been construed in the area and the public. Her assessment also involves providing insight on why the areas should value older and experienced staffing options and demonstrates that experiences that contribute to such fields may occur at different intervals to shape the age at which one joins the domain (Wong, 2015). Another critical assessment Wong adopts in the provision of credible information about how different experiences in other fields have formed and improved her input within the tech field. Wong demonstrates this to illustrates how the concept of age is ineffective in appropriating the correct skillset credible to the enterprise. 
Princeton political philosopher Anthony Appiah notes that "equality as a social ideal is a matter of not taking irrelevant distinctions into account." The concept follows that any form of distinction that has no bearings and relationship to competence undermines the value of equity and efficiency. This principle is widely the dominant concept in all three storylines. They argued of a differentiated status and accepted norm which has ni viable concept on the competence and performance of the characters. The three are similar in the sense that the significant idea of discriminatory effects that hinder productivity and lack the knowledge of challenge to drive candidates to achieve their overall best performance for the organization and self. The three are also similar in a sense that the discriminatory concepts they adapted to same have not been categorized as illegal, and as such are significant influencers in the global production scene because they go unnoticed, or unheard.
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